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Christos GEORGIOU, Cyprus

Dear colleagues,

Firstly, | would like to express my sincere gratitude as it is a true honour to be one of the candidates for the
Executive Council.

| believe that my work experience in artistic and managerial areas of performing arts, festival management
and development of national and international cooperation and exchange, artistic networking and mobility,
are what have prompted the Board of the Cyprus Centre to propose me as a candidate.

As one of the youngest candidates, being 39 years old but with 20 years of experience in theatre, my
motivation for becoming a member of the Executive Council is to contribute to:

= the elevation of international cooperation and exchange of knowledge and practice in the field of
performing arts, according to the ITI's and UNESCQ’s aims and principles.

= The raise of ITI to an even more dynamic and inspirational platform that encourages the international
artistic community to pursue innovation and excellence, beyond national boundaries.

= Raising awareness of the ITI's role while also expanding its reach and boosting its visibility.

= The highlighting of cultural legacies, cultural heritage and cultural diversity on a global level, by
supporting the performing art forms and expressions as its essential components.

= The fulfilment of the vision for an International Theatre Institute which acts as a stakeholder for the
artistic community’s prosperity, and freedom of artistic creation and expression.

= The investment in the growth of the already established collaborations between performing arts
disciplines and organisations.

= The development of initiatives for new cooperations with cultural institutions, organisations and
theatre entities worldwide.

Driven by these values, | would say that the vision | have for the ITI for the following years can be summed
up to the following:

e increasing ITI's visibility and cultivating the sense of being privileged as a part of its global
community, through functional actions (such as redefining and featuring the use of the ITI Members
Card at both national and international levels and also the benefits of the membership).

¢ Reorganising the ITI Committees/Forums to involve new members who will join forces with the active
existing members and form a dynamic and active presence.

e Building strong relations and collaboration between the National Centres and the Cooperating
members, to internally empower the Organisation.

e Protecting artists' status and revenues, for access to collective bargaining and fair distribution to all
creators and rights holders.

All together, we can make ITI:
e more extroverted and inclusive
e to sustain and assure its visibility and mobility
e to maintain active networking and creative interaction.

We are the ones that can bring ITl even closer to the theatre and art community, through the universal values
of respect, inclusivity, solidarity and a culture of peace, in a world that is constantly changing and evolving.

Christos GEORGIOU
Director of the Cyprus Centre of the ITI
President of the “Heritage and Diversity Forum”



